MESSAGE FROM
THE PRESIDENT
BY BRYAN K. SCOTT, ESQ., PRESIDENT, STATE BAR OF NEVADA

UPDATES FROM THE BAR
At the Eighth Judicial District
Court Civil Bench/Bar
Luncheon on March 14, I had
the opportunity to provide the
attendees with an update on
the work your state bar has
engaged in during the past
eight months, since I began
my term as president. It’s been
a shared effort of the Board
of Governors, bar staff and
the executive director. It has
been my privilege to serve
the members of the bar in this
capacity. I am extremely proud
of what we’ve accomplished
thus far.
Here’s an overview of several issues the
Board of Governors is currently addressing
through the work of multiple taskforces:

Professional Liability
Taskforce

Concerns raised by attorney Bob Eglet,
who advocates strongly for mandatory
professional liability insurance for Nevada
lawyers, are being addressed by this
taskforce. Chaired by President-elect Gene
Leverty, this group will study and make
recommendations to the Board of Governors
related to this issue. The taskforce is
currently studying the mandatory reporting
rules and is discussing whether or not
attorneys should be required to carry, or
disclose to their clients whether they carry,
such insurance. Currently, only Oregon has a
mandatory insurance requirement.
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Advertising Rules Taskforce

The Advertising Taskforce’s goal is to
explore the various issues concerning lawyer
advertising in Nevada. In addition to ensuring
that our rules protect the public. It will
determine the effectiveness of disclaimers
on lawyer advertising. The taskforce, also
chaired by President-elect Gene Leverty,
is also considering the implementation of
filing fees, streamlining our advertising
committees and researching how lawyer
advertising should be regulated on social
media. I was on the original Supreme Court
Lawyer Advertising Rules Committee more
than 10 years ago. Given the passage of time
and the amount of lawyer advertising taking
place via the internet, social media and even
through internet games such as “Words with
Friends,” the board felt it was time to reexamine the rules.

Reciprocity Taskforce

Another taskforce has been formed
to study issues related to reciprocity in
Nevada. Currently 27 states have some
form of reciprocity, and another 16 states
allow admissions on motion without
requiring reciprocity. Chaired by Ann
Morgan, this taskforce is also looking at
topics related to reciprocity, such as special
certified admissions under SCR 49 and the
Uniform Bar Exam (UBE), currently in use
in 27 states.

Juvenile Justice Taskforce

This group, formed in cooperation
with the Nevada State Juvenile Justice
Commission, will study ways to support
and further educate attorneys who regularly
represent juvenile clients. Rural bar
representative Julie Cavanaugh-Bill chairs
this taskforce.

DIVERSITY

Having been the president of a
specialty bar and a local bar association, I

know firsthand how important the state bar’s
support can be when implementing diversity
initiatives.

Specialty Bars

This year, the state bar has hosted
several meetings with the leadership of
numerous Nevada specialty bars—groups
who support attorneys of diverse races
and ethnicities, regions, genders and areas
of practice. These organizations provide
strong support and services to those diverse
attorneys, and the state bar supports them
not only by hosting leadership meetings, but
also by promoting, supporting and mastercalendering their events, generating interest
in their membership and more. Look for
future spotlights on each specialty and local
bar in upcoming issues of Nevada Lawyer.

Ethnic Demographics

I served as chair of the state bar’s
Diversity Committee for years, and since
2006, I’ve been emphasizing the need
to improve the state bar’s collection of
information related to its members’ ethnic
diversity. From 2006 to 2008, we asked
members to volunteer this information when
submitting their annual dues statements,
but few participated. It is time to expand
the data we capture beyond age, gender
and area(s) of practice to also include race
and ethnicity. I firmly believe that using
this data we can better serve our members
by providing more meaningful benefits
and using statistics to establish a baseline
and goals for future success of diversity
initiatives. Look for surveys and questions
on future license fee statements.

DISCIPLINE

The Office of Bar Counsel, headed
by Stan Hunterton and supported by an
excellent staff, has made significant progress
reducing its prosecution and investigative
backlogs. The department implemented

a policy to prosecute 80 percent of all cases
(those not involving lawyers in prison) within
eight months of filing a complaint. The Board
of Governors provided additional resources
to the bar counsel team—including additional
paralegals, investigators and assistant bar
counsel attorneys—to help it reach its goal. As
of January 2017, there were only 79 grievances
pending investigation, down from 243 in
January of the previous year. Grievances older
than six months have been reduced from 89 to
just six in the same timeframe.

COURT PETITIONS

The Board of Governors regularly petitions
the Nevada Supreme Court to make rules
changes designed to improve the practice of
law in our state. In the past eight months, court
petitions have included the following:
o

CLE Requirements: We’ve requested
an increase in the total number of CLE
credits required annually, from 12 to
13, with one hour required in the area
of abuse, addictive disorders and/or
mental health each year. Supplementing
this petition, the state bar has enhanced
its curriculum to ensure attorneys have
access to quality CLE programs related
to these important topics.

o

Discipline Costs: We’re seeking an
amendment to SCR 120 to provide for
a mandatory assessment of direct costs
against disciplined attorneys and to
establish fixed administrative fees for
disciplinary proceedings. This change
puts the burden of prosecution cost(s)
on attorneys who are engaging in
unethical behavior.

o

Board Terms: We’ve petitioned to
increase the total number of years a
governor may serve on the state bar’s
Board of Governors, from eight years to
12 years, with terms of elected service
expanding from two years to three. If
an attorney is elected as an officer of
the board, his or her lifetime maximum
possible years served could become 15.

This update is just the tip of the iceberg.
Your board members do a tremendous amount
of work throughout the year to help improve
the state bar and the profession. We will vote
soon to elect new board members, so be sure
to speak with your board candidates about the
issues you’d like to see addressed, and how your
representatives can continue building on the
work done this year. I strongly encourage you to
consider running or volunteering as a member of
one of the bar’s various committees.
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