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Since the program was established in 2011, 
a dozen would-be attorneys have received 
funding from the State Bar of Nevada through 
its Diversity Scholarship. Scholarships are 
funded by the Lawyer Referral and Information 
Service (LRIS) grant program.

Offered each year to students at UNLV’s William S. Boyd 
School of Law, the scholarship provides funding to students of 
diverse backgrounds who have already met rigorous academic 
requirements and are active in serving their communities. 
Students receive $5,000, paid in two installments during one 
year of law school. 

Beyond its commitment to helping these students 
achieve their goals, the bar is also committed to supporting 
a diverse membership. 

Kostan Lathouris, 
who received the scholarship in 
2014, was admitted to the bar 
the following year. Lathouris, 
an American Indian, wanted to 
pursue federal tribal law and 
worked closely with his own tribe 
(the Chemehuevi Indian Tribe 
of the Chemehuevi Reservation) 
during law school. He also worked 
at his family’s restaurant. The 

scholarship, he said, allowed him to scale back his outside 
work to focus on his work for the tribal boards.

“I thought maintaining that relationship was 
important,” Lathouris said. “It allowed me to do 
that, which was great.” Lathouris also said he’s 
seeing a new generation of native attorneys rise, 
individuals with whom he clerked or interned, 
who then return to work for their tribes.

“Historically, we haven’t had a lot of legal 
representation coming from the tribes themselves,” 
Lathouris said. “It’s critical [to have native voices as 
part of the legal system]. In my third-year Indian law 
course, a lot of the history, I’d be somewhat familiar 
with, growing up going to the reservation and seeing 
how they’d actually play out. But seeing non-natives 
in the class read these opinions, sometimes from 
the Supreme Court [helped me in] realizing just 
how biased or uninformed the decisions were, and 
seeing those result in laws that negatively impact 
tribes. Having a diverse bar is critical in establishing 
that trust between native communities and the legal 
system, by knowing they have a voice in it.”

Lathouris said his experience within the bar has 
also helped him understand the way he’d viewed 
it as an outsider, growing up. “It’s easy to grow 
up with an ‘us versus them’ mentality, but in my 
experience, it’s not so hostile, it’s more a lack of 
understanding or communication,” he said. “People 
want to do the right thing. It’s important to have 
those voices in the bar itself to provide a way for 
those voices to be heard but also for those who 
want to hear those voices.” 
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Oscar Peralta, who 
received the award in 2013, used 
the funds to focus on preparing for 
the bar exam in his second semester 
of his final year of law school. He 
now has his own solo practice in Las 
Vegas. A diverse bar, he believes, 
provides advantages for both the 
legal system at large and attorneys 
themselves.

“It’s important to have a bar 
that reflects the community that it serves,” Peralta said. “It’s 
important to understand the background of the clients; 
to understand the legal needs that are out there in the 
community, for a number of reasons; to ascertain where the 
resources for legal or pro bono projects are needed. We have 
a very diverse community in Las Vegas, and it’s important 
that attorneys can understand the challenges faced by those 
people and the problems people have in accessing the legal 
system.”

Diversity also benefits clients by providing a resource 
those in minority communities will find more comfortable. 
“It’s important for attorneys to be sensitive to issues of race 
and ethnicity, and the way they play a role in the criminal 
justice system,” Peralta said. “It’s also important to assist law 
students, which is the purpose of the scholarship—especially 
law students who are interested in fostering and helping the 
initiatives that expand representation of folks from different 
backgrounds in the legal profession and who are committed 
to serving people in at-risk communities, and having those 
voices shape that discussion.” 

Colin Seale was in his 
third year of the part-time evening 
program at Boyd when he received 
the scholarship in 2011. At the 
time, he taught math and science at 
Andre Agassi College Preparatory 
Academy. As he began his legal 
career, some of his early cases 
caused him to see how his course 
of study affected the way he 

thought, and how that perspective could help students.
Seale left regular practice to found ThinkLaw, which 

provides a curriculum for schools at a variety of levels focusing 
on building critical thinking skills by teaching students to 
“think like a lawyer.” This practice, Seale believes, will help 
increase critical thinking skills that educators believe will be 
important for the jobs of the future, bringing those skills to 
students who might not have an opportunity for specialized 
instruction. Other skills, like reading text closely for evidence 
and how to write persuasively, are also taught.

Seale said he was grateful for the flexibility offered him 
by the diversity scholarship, in terms of allowing him to 
maintain diverse interests. “I believe supporting the Diversity 
Scholarship helps provide attorneys with the ability to make an 
impact that really makes a difference,” Seale said.  

Seleste Hamilton, one 
of the two recipients of the 2016 
scholarship, is in her second year 
of law school at Boyd. Helping to 
create a diverse bar, she said, will 
benefit the legal profession and 
future clients. 

“I think diversity is important 
because there is so much we 

can learn from each other’s backgrounds and experiences,” 
Hamilton said. “This is why I feel it is important for myself 
and others to help create a diverse bar. There will always 
be diversity among clients, and it is important for the bar to 
reflect this, because attorneys will be better suited to assist 
clients. Sometimes miscommunication comes from a lack 
of understanding of one’s culture and background. With a 
diverse bar, we better reflect the public we represent and learn 
more about each other’s culture.”

Hamilton, who worked at the Clark County Public 
Defender’s office and Legal Aid Center of Southern Nevada 
while in law school, said that work and her experience at 
Boyd made her more appreciative of the need for people 
of diverse backgrounds in law. Hamilton said she became 
interested in pursuing a law career in middle school. While 
participating in Trial by Peers in high school, she became 
convinced she wanted to be in a courtroom, representing 
those who most needed an attorney. 

“We all come from different backgrounds and may 
not know much about those with different experiences and 
cultures,” she said. “At my school, there are times during 
class where students have the opportunity to share their 
personal experiences, and this helps fellow classmates 
understand a topic or position from someone else’s unique 
perspective. Diversity is crucial in increasing the sphere of 
knowledge and understanding people have of each other.” 

Sagar Raich, a 2012 
scholarship recipient, was 
inspired to practice law by his 
grandfather. Raich now runs his 
own firm specializing in business 
law. While at Boyd, he said, he 
sought out different perspectives 
on the practice of law, including 
participating in immigration law 
clinics.

“A diverse bar promotes 
awareness, not just among its members, but also of its 
members in the communities they serve,” Raich said. “It can 
reach more people than a less-diverse one. There are plenty 
of citizens in our community who may feel they may not 
have access to the law, because they don’t have someone in 
the bar who thinks like them, who maybe looks like them 
or speaks the language they speak. A diverse bar definitely 
promotes that and access to the law.”  
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