
As attorneys, we may represent victims of sexual harassment or entities 
facing charges of sexual harassment, or we may be employed to help prevent 
sexual harassment from happening within an organization. We find our seats in 
various positions at the table. Afterall, #MeToo is an important headline-grabbing 
issue right now. 

But #MeToo isn’t about celebrities or politics. It isn’t a fashionable topic —   
hot today and gone tomorrow. Sexual harassment always has been and always 
will be simply wrong. According to statistics, 20 percent of women suffer from 
sexual harassment. But that number is considered low, as many incidents go 
unreported – especially when the victim is male. Victims may be ashamed. They 
hear comments that women who dress or act provocatively are just asking for it. 
No, neither a smile nor a low-cut dress is an invitation. The victim is not at fault.

In an effort to protect themselves from having to defend against claims of 
sexual harassment, companies require employees to watch, or sleep through, 
weakly written and poorly acted training videos. It may well be that a good 
portion of those who commit sexual harassment have taken part in such training 
and are therefore considered educated in the matter. Education is an important 
step, but it must be quality education. The company that attempts to train 
employees in order to avoid sexual harassment cannot at the same time cover up 
for senior employees who commit such harassment. 

Whenever I hear the words, “I’ve never been harassed,” I want to respond, 
“Not yet. Wait, you will be.” I’ve seen supervisors in a major corporation hang 
calendars of naked women on the walls of their offices and then snicker at the 
embarrassed reactions from female employees. I’ve worked for a government 
agency whose employees were required to stay overnight at remote off-site 
locations where one supervisor showed pornography to his “team” with the clear 
message that any “team” member who did not watch was not a team player. 

I’ve been the first woman employee in a facility where the bathrooms 
(plural, as in more than one) were reserved only for the men. I could go across 
the street, but had to be quick about it. I’ve been grabbed, pinched, poked and 
propositioned, but not recently; one of the benefits of becoming a senior citizen. 
But, while sexual harassment may sometimes be related to physical or romantic 
attraction, it is also about power. Either way, it is wrong – not just a mistake or a 
misunderstanding, but a basis for a claim of damages and an actionable cause. 

Whether we are representing a victim of sexual harassment or an 
organization facing charges, or trying to prevent sexual harassment from 
happening, it is hoped that this issue of Nevada Lawyer will serve to assist us in 
protecting our clients, our own families and ourselves.   

NANCY HARKESS-DILL is a member of the Nevada 
Lawyer Editorial Board. She is the owner of Harkess Law 
Offices, LLC, in Las Vegas, where she practices primarily 
in the areas of bankruptcy and estate planning. She can be 
reached at harkesslaw@gmail.com.
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